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The governors, after consultation with staff, parents and pupils wish the following principles to be promoted within
Woodside School.

e The school community promotes values including honesty, fairness and respect for truth and justice, within
a caring and nurturing environment.

e All members of the school community have the right to feel safe.

e All members of the school community have the right to respect.

o All members of the school community have the right to learn.

All staff are responsible for managing behavior in and around school.

1. Aims

This policy aims to:

Provide a consistent approach to behaviour management

Define what we consider to be unacceptable behaviour, including bullying

Outline how pupils are expected to behave

Summarise the roles and responsibilities of different people in the school community with regards to behaviour
management

Outline our system of rewards and sanctions

2. Legislation and statutory requirements
This policy is based on advice from the Department for Education (DfE) on:
Behaviour and discipline in schools

Searching, screening and confiscation at school
The Equality Act 2010
Use of reasonable force in schools

Supporting pupils with medical conditions at school

Exclusion Guidance

Special educational needs and disability (SEND) code of practice

Planning guide for primary schools following Covid-19

In addition, this policy is based on:

Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote the welfare of its
pupils

Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate pupils’ behaviour and

publish a behaviour policy and written statement of behaviour principles, and give schools the authority to confiscate
pupils’ property

3. Definitions
School Staff are defined as any paid member of the school community or any person that the headteacher has
temporarily put in charge of pupils such as unpaid volunteers or people accompanying pupils on a school trip.

Misbehaviour is defined as:
Disruption in lessons, in corridors between lessons, and at break and lunchtimes


https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/preparing-for-the-wider-opening-of-schools-from-1-june/planning-guide-for-primary-schools#external-support-for-send-and-behaviour
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
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Non-completion of classwork or homework
Poor attitude
Incorrect uniform

Serious misbehaviour is defined as:

Repeated breaches of the school rules

Any form of bullying

Sexual assault, which is any unwanted sexual behaviour that causes humiliation, pain, fear or intimidation
Vandalism

Theft

Fighting

Smoking

Racist, sexist, homophobic or discriminatory behaviour

Possession of any prohibited items. These are:

Knives or weapons

Alcohol

Illegal drugs

Stolen items

Tobacco and cigarette papers

Fireworks

Pornographic images

Any article a staff member reasonably suspects has been, or is likely to be, used to commit an offence, or to cause
personal injury to, or damage to the property of, any person (including the pupil)

This school recognises and endorses OFSTED’s review of sexual abuse in schools and colleges (2021). Sexual abuse,

sexual harassment and online sexual abuse are not tolerated or accepted in this setting. In addition to our work in
RSHE and safeguarding work, we will utilise all of the range of sanctions in this policy to address it. We will treat all
allegations of this nature as both behavioural incidents and safeguarding incidents and will act accordingly.

4. Bullying

Bullying is defined as the repetitive, intentional harming of one person or group by another person or group, where
the relationship involves an imbalance of power.

Bullying is, therefore:

Deliberately hurtful

Repeated, often over a period of time

Difficult to defend against

Bullying can include:

Type of bullying Definition

Emotional Being unfriendly, excluding, tormenting

Physical Hitting, kicking, pushing, taking another’s belongings, any use of
violence


https://www.gov.uk/government/publications/review-of-sexual-abuse-in-schools-and-colleges/review-of-sexual-abuse-in-schools-and-colleges

Racial Racial taunts, graffiti, gestures

Sexual Explicit sexual remarks, display of sexual material, sexual gestures,
unwanted physical attention, comments about sexual reputation or
performance, or inappropriate touching

Direct or indirect verbal Name-calling, sarcasm, spreading rumours, teasing

Cyber-bullying Bullying that takes place online, such as through social networking
sites, messaging apps or gaming sites

5. Roles and responsibilities

5.1 The governing board

The Governing board are responsible for reviewing and approving the written statement of behaviour principles.

The Governing board will also review this behaviour policy in conjunction with the headteacher and monitor the
policy’s effectiveness, holding the headteacher to account for its implementation.

5.2 The headteacher

The headteacher is responsible for reviewing this behaviour policy in conjunction with the Governing board giving due
consideration to the school’s statement of behaviour principles. The headteacher will also approve this policy.

The headteacher will ensure that the school environment encourages positive behaviour and that staff deal effectively
with poor behaviour, and will monitor how staff implement this policy to ensure rewards and sanctions are applied
consistently.

5.3 Staff

Staff are responsible for:

Implementing the behaviour policy consistently

Modelling positive behaviour

Providing a personalised approach to the specific behavioural needs of particular pupils
Recording behaviour incidents

The senior leadership team will support staff in responding to behaviour incidents.

5.4 Parents

Parents are expected to:

Support their child in adhering to the pupil code of conduct which will be emailed out at the beginning of each
academic year

Inform the school of any changes in circumstances that may affect their child’s behaviour

Discuss any behavioural concerns with the class teacher promptly

6. School Rules

The staff, with the involvement of the pupils, have established a behaviour plan which clearly defines the high
standard of behaviour the school expects. These rules are set out below.

e We are friendly, courteous, helpful and show respect.



e We listen to all members of staff and try to cooperate.

e We take care of school property and show consideration.
e We are honest.

e We try hard and always work to the best of our ability.

e We accept others for who they are.

7. Rewards and sanctions

Positive behaviour is consistently reinforced and staff model appropriate behaviour in their interactions with each
other and the children (see Staff Code of Conduct.) Children are provided with consistent encouragement and
specific recognition when they demonstrate positive behavior on the playground and at lunchtime. Teachers and
other adults adopt a positive and empathetic manner when responding to children and each other.

Steps Actions
1. Redirection Gentle encouragement
2. Reminder A reminder of the expectations. Repeat reminder if necessary. De-escalate

where reasonable and possible. Take the initiative to keep things at this stage.

3. Warning Redirect the child to the right place giving them up to a minute of positive
attention to help them back on track. Talk to the child privately where possible
and give the opportunity to engage. Supportive actions may need to be put in

place e.g. a drink of water or a move to a different seat.

4. Zone Station Using the language given from the zones of regulation give the child time to

regulate using agreed resources from the regulation station.

5. Regulation We recognise that children in the red zone may have intense emotions and will
Support need time to decompress. This is not the time to discuss the behaviour.
Children are instead supported to regulate their emotions to enable them to

successfully return to class. If available, Pastoral Lead will support the child.

6. Time to Reflect This is an opportunity for the child to identify ways in which whatever needs to
be restored or repaired can be and how they can move forward.
(After the event when | When things go wrong, we ask:

the child has regulated) | ® What has happened?

. Who has been affected and in what ways have they been affected?
. What needs to happen to put things right or to make things better?
Log incident onto CPOMS

7.1 Rewards

Verbal praise is the most frequent reward given, assemblies are used to award certificates and stickers, for academic
achievements as well as positive behaviour. Parents are routinely told of their child’s progress through informal
conversation, notes in reading diaries, the use of home school log books and parent evenings. Class teachers set up
their own reward systems for positive behaviour in the classroom and Class dojo is used to reward children within
the classroom. Each class reward system ties into the whole school system to ensure consistency throughout the
school. Staff should make a point of catching children doing the right thing and commenting on this. Periodically
certain behaviours will be targeted across the whole school, for example coming into assembly with a positive
attitude, speaking to people with respect, being kind to others, behaviours that help us learn.



The school may use one or more of the following sanctions in response to unacceptable behaviour:

e For those pupils who choose to disregard the rules a series of consequences are in place. These sanctions
are hierarchical and designed to both reinforce the school rules and to help teach pupils how to follow
them. All teachers, learning support assistants and MDAs have the right to impose sanctions other than
exclusion.

e Woodside operates a whole school policy of time out for children who require sanctions, timeout may occur
at playtimes or lunchtime play where children will go to an allocated classroom and sit quietly on a
“thinking spot” to think about the consequences of their behaviour. On occasions when a child has to leave
class during lesson time they will be referred to Mrs Howard our Learning Mentor, for counselling and will
be sent back to class as quickly as possible. Midday Assistants are aware of the systems in place to
encourage positive behaviours and what sanctions to use when appropriate. Sanctions may be recorded
using CPOMs, our internal monitoring system if significant or repeated, and parents will be informed.

e In exceptional circumstances the Head Teacher will consider the use of fixed term exclusion (suspension) as
a consequence. When this occurs the LA will be notified. School will hold a reintegration meeting with the
pupil and their parent/carers as the pupil comes back to school. The purpose of the reintegration meeting
will be to support the pupil in order that further exclusions are not necessary. School will provide work for
pupils up until the fifth day of any exclusion Should any pupils have a number of fixed term exclusions the
school will initiate a pastoral support plan with our school ELSAs and consider a MAP if necessary.

e Woodside School would consider permanent exclusion only as a very last resort. Permanent exclusion
would only be considered for serious breaches of the school’s behavioural policy when all other options
have been exhausted.

e The head teacher will act in accordance with Local Authority’s Exclusion Guidelines. Including any
amendments in place as a result of the Coronavirus (Covid 19) national guidance.

7.2 Off-site behaviour

Sanctions may be applied where a pupil has misbehaved off-site when representing the school, such as on a school
trip, on the bus or on the way to or from school. This includes the right to exclude a pupil for behaviour that has taken
place off-site but may have a detrimental impact on the management of the school.

Unacceptable behaviour outside the school

Community partnership and cohesion is extremely important at Woodside Primary School. We expect pupils to take
responsibility for their actions outside of the school. All unacceptable behaviour and instances of bullying occurring
anywhere outside the school, which have been witnessed by a staff member or reported to the school, will be dealt with
using the school behaviour policy.

This will include any unacceptable behaviour when a student is:

e Taking part in any activity organized by the school

e Travelling to or from school

e Wearing school uniform

e In some other way identifiable as a pupil at the school who poses a threat to another student or member of the public
or could adversely affect the reputation of the school.

Discrimination

Discrimination against any of the protected characteristics relevant for children (age, gender, race, religion or belief,
disability, sex) is not tolerated at the school. Approaches for inclusion, mutual respect and tolerance are built into the
PSHE curriculum and taught as part of British Values. Such instances are dealt with seriously, actions taken and families
communicated with. Instances are recorded and monitored and reported to Governors. Please see our Equality Policy
also.



Actions will include:

« Communicating what the unacceptable behaviour involves
* Defining what we want the culture in our school to be

* How we will respond to this behaviour

* How we will support the victim(s) and alleged perpetrator(s)

7.3 Malicious allegations

Where a pupil makes an accusation against a member of staff and that accusation is shown to have been malicious,
the headteacher will discipline the pupil in accordance with this policy.

Please refer to our Safeguarding policy for more information on responding to allegations of abuse.

The headteacher will also consider the pastoral needs of staff accused of misconduct.

8. Behaviour management

8.1 Classroom management

High quality behaviour for learning is underpinned by relationships, lesson planning and positive recognition. The
school rules must be displayed in each learning space and referred to in conversations around conduct. We have high
expectations for all of our pupils. Our expectations are made clear to children through our relentless routines and
consistent approaches to behaviour management.

We expect our pupils to:

e Try their best and engage in every lesson.

® Follow instructions from any adult in school.

® Remain seated in the classroom unless given permission by an adult to leave their seat.
e Follow the school rules at all times to ensure that everyone is safe in school.

e Refrain from using any inappropriate or offensive language in or around school.

All staff are responsible for setting the tone and context for positive behaviour within the classroom and across the
school. The key is to develop a consistent approach to every interaction on behaviour. When learners feel treated as
valued individuals, they respect adults and accept their authority.

All staff will :

- Warmly greet pupils in the morning/at the start of lessons

- Model positive behaviours and build relationships

- Use language based around the Zones of Regulations

- Plan lessons that engage, challenge and meet the needs of all learners.

- Consistently apply Behaviour & Routines from the Teacher Walkthrus

- Engage all children by using effective questioning techniques including cold calling/show me boards etc.
- Be calm

- Never ignore or walk past learners who are not following our school rules.

It is important to remember that children bring to school a wide range of behaviour patterns based on different home
values, attitudes and parenting skills. At school, All Staff must work together to ensure that our agreed awards and
sanctions are applied fairly and consistently. As part of our graduated approach to supporting pupils with significant
social, emotional, and mental health (SEMH) needs, our Resource Base includes a purpose-built padded 'chill out'
room. This room is designed to offer a safe, low-stimulation environment where pupils can regulate their emotions,



recover from episodes of emotional distress, and re-engage with learning when ready. The space is calm, enclosed,
and equipped with soft padding to minimise the risk of injury.

Purpose and Ethos
The chill out room is not used as a punishment. It is a proactive and supportive provision that aligns with trauma-
informed and relational behaviour approaches.

The space is used:

e Preventatively, to reduce arousal levels when a child is becoming dysregulated.

e Supportively, to help a child regain emotional control in a safe, respectful manner.

e Reflectively, after incidents, as a quiet space for processing and emotional recovery, if the child chooses to use it.

The retreat room is never locked and a member of staff is always present or directly observing the pupil. The use of
the retreat room is part of our wider commitment to safeguarding, emotional regulation, and inclusive practice for
children with SEMH and neurodevelopmental needs. It is underpinned by positive relationships, trust, and the child's
right to be safe, respected, and supported. Chill out areas may be used when children become dysregulated. These
are safe environments designed to help ensure the safety of both children and staff

Restorative and Inclusive Approaches We have put the following in place to support the children « Restorative process
that underpins our behaviour policy *« A calm space in ‘the Den’ that children can access * A dedicated pastoral team
and continuum of social, emotional, mental and health support. « Pastoral interventions in small groups/pairs/with
individuals * ELSA support/interventions in small groups plus FSW interventions As adults we aim to understand and
support children in finding the solution and find a way to learn from their mistakes. Questions that are useful in framing
these conversations are: - Can you help me to understand what happened? - What were you thinking at the time? -
What have you thought since? - How did this make people feel? - Who has been affected? - How have they been
affected? - What should we do to put things right? - What could we do differently in the future? Intervention Approach e
Gentle approach, personal, non-threatening, side on, eye level or lower. e State the behaviour that was observed and
which rule/expectation/routine has been broken. Tell the learner what the consequence of their action is. Refer to
previous good behaviour/learning as a model for the desired behaviour. @ Walk away from the learner, thanking them
for listening; allow time for the child to decide what to do next. e If there are comments, as you walk away write them
down and follow up later — do not chase secondary behaviour. e Resist endless discussions around behaviour and
spend energy on returning learners to their learning.



Preventive Classroom Routines
Set clear expectations and positive routines

| Early Identification of Low-Level Behaviour
Spot early signs and redirect calmly.

( Clear, Calm Warning

Give a clear warning about behaviour

Choice & Consequence

o Offer a choice and explain the consequence U

x Follow Through

Apply the consequence consistently

b Regulation Time if Needed

Allow time to calm down if required

= Restorative Conversation
= Discuss what happened and how to fix it.

Reintegration to Learning

Return to class positively

Record & Communicate
Log incident and inform staff or parents

@g Review & Plan Support

\’ Review patterns and plan sugport

8.2 Physical restraint

At Woodside Primary School, all staff receive high-level training in providing safe and supportive interventions,
including the use of physical and restrictive physical interventions where necessary to keep children safe. These
techniques are carefully chosen to prioritise the safety and dignity of everyone involved. While every effort is made
to minimise risk, there may be occasions where minor injuries occur as an unintended consequence of keeping a child
or others safe.

In some circumstances, staff may use reasonable force to restrain a pupil to prevent them:
Causing disorder

Hurting themselves or others

Damaging property

Incidents of physical restraint must:

Always be used as a last resort

Be applied using the minimum amount of force and for the minimum amount of time possible
Be used in a way that maintains the safety and dignity of all concerned

Never be used as a form of punishment

Be recorded and reported to parents

Where the scenario allows, we will call on members of trained staff in Team Teach to support in the management of
behaviour when de-escalation and/or physical intervention is needed. Further guidance can be found in the Department
of Education document “Use of reasonable force in schools”.

Supporting children who are struggling or making mistakes in their behaviour
When children start to show behaviours that are not conducive to good learning, we use the following approach;
* Gentle, quiet and under the radar approaches to support them to return to our expected behavioural norms

« If the techniques that are employed do not have the desired effect of getting the child to a calm and self-regulated
state, time away from the class may be necessary.

10



We use a variety of techniques such as humour, distraction, calming toys, weighted blankets etc to enable children to
remain engaged in learning/ making good choices. The aim is always to get children to self-regulate and to re-engage
with their learning. This approach may be bespoke to each child depending on their need. Once a child is calm and
regulated, a restorative conversation must take place. This may also need to include a logical consequence. If a child
has missed learning, then they will be asked to complete that learning during their time (break, lunch, after school or at
home).

Child Specific

Certain children require individual behaviour plans tailored to their specific needs. Systems are put in place by the class
teacher in liaison with the SENCO, the child’s family and/or a external Behaviour Consultant in addition to the whole
school behaviour systems. Other outside agencies may be involved.

8.3 Confiscation, Searching & Screening

School staff have a right to screen and search any pupils with consent. They also have the right to search pupils without
consent if they suspect that the pupil is carrying any prohibited item. Any prohibited items (listed in section 3) found
in pupils” possession will be confiscated. These items will not be returned to pupils.

We will also confiscate any item which is harmful or detrimental to school discipline. These items will be returned to
pupils after discussion with senior leaders and parents, if appropriate.

School staff will liaise with the police and other agencies if pupils are found to be in possession of any illegal item,
including data, images or videos on their mobile phone. We reserve the right to delete any data or files from a pupil’s
mobile phone if we think there is a good reason to do so.

Searching and screening pupils is conducted in line with the DfE’s latest guidance on searching, screening and

confiscation.

8.4 Pupil support

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected characteristic from
being at a disadvantage. Consequently, our approach to challenging behaviour may be differentiated to cater to the
needs of the pupil.

The school’s special educational needs co-ordinator will evaluate a pupil who exhibits challenging behaviour to
determine whether they have any underlying needs that are not currently being met.

Where necessary, support and advice will also be sought from specialist teachers, an educational psychologist, medical
practitioners and/or others, to identify or support specific needs.

When acute needs are identified in a pupil, we will liaise with external agencies and plan support programmes for that
child. We will work with parents to create the plan and review it on a regular basis.

Support for Parents/Carers in developing their child’s social, emotional and behavioural skills.

Woodside School works in partnership with parents in all aspects of their child’s learning and recognizes that
parents/carers have a vital role in fostering good behaviour. Woodside positively encourages an active partnership
between parents/carers and school.

Class teachers can offer support to parents and if necessary a home/school log book may be issued to help support a

child’s behaviour at home. This is monitored daily by the Head teacher, Class Teacher and parent/carer.

9. Pupil transition
To ensure a smooth transition to the next year, pupils have transition sessions with their new teacher(s). In addition,
staff members hold transition meetings.

11


https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation

To ensure behaviour is continually monitored and the right support is in place, information related to pupil behaviour
issues may be transferred to relevant staff at the start of the term or year. Information on behaviour issues may also
be shared with new settings for those pupils transferring to other schools.

10. Training

Our staff are provided with training on managing behaviour, including proper use of restraint, as part of their induction
process.

Behaviour management will also form part of continuing professional development.

11. Monitoring arrangements

This behaviour policy will be reviewed by the headteacher and the full governing board annually. At each review, the
policy will be approved by the headteacher.12. Links with other policies

This behaviour policy is linked to the following policies:

Exclusions policy

Safeguarding policy

Equality Policy

Sexual Harassment (please also see Safeguarding Policy for child-on-child abuse)

We have a culture of respect at the school, and the below guidance is for policy and procedure purposes. Any instances
of alleged sexual harassment would always be taken incredibly seriously, and any cases will be judged individually by
the Headteacher (or delegate) to decide on a course of action.

Sexual harassment means unwanted conduct of a sexual nature — such as sexual comments, sexual jokes or taunting,
physical behaviour like interfering with clothes, or online harassment such as sexting. Responses will always involve
families and will be:

* Proportionate — the age and development stage of the alleged perpetrator will be considered

¢ Considered — the nature and frequency of the alleged incident(s), and the wishes and feelings of the alleged victim
¢ Supportive — balance the sanction alongside the needs of the alleged victim and alleged perpetrator, and ensuring
education and safeguarding support upheld

This may include:

¢ Following our usual behaviour procedures and consequences

¢ Exclusion

¢ Internal exclusion

¢ Re-education and curriculum support

¢ Involvement of early help agencies

¢ Involvement of the police

Instances will always be recorded and are monitored.

13. Detentions

In line with government guidance, we reserve the right to issue detentions to pupils who do not comply with our rules
and we expect parents to support us in the application of this policy. We always aim to give 24 hours’ notice of
detention text message and staff will discuss this with parents. The length of detention is dependent on the incident
and the pupil’s overall conduct in school.

14. Exclusions

In some instances we may consider it necessary to exclude pupils. This decision can be made by the Headteacher of
the school and parents can expect to be informed in writing of the decision to exclude. The reasons to exclude are
listed below;

12



- Abuse against sexual orientation or gender identity

- Abuse relating to disability

- Bullying

- Damage

- Drug or alcohol related

- Inappropriate use of social media or online technology
- Persistent disruptive behaviour

- Physical assault on a pupil

- Physical assault on an adult

- Racist abuse

- Sexual misconduct

- Theft

- Verbal abuse or threatening behaviour an adult

- Verbal abuse or threatening behaviour to a pupil

- Wilful and repeated transgression of protective measures in place to protect public health

There are 2 types of exclusion:

- Fixed Term Suspension. These can be for part of a school day (including lunchtime exclusions) or for whole school
days. Schools can issue up to 45 days of fixed term exclusions in a year but must provide education from day 6 of
a fixed term exclusion (it is advised from the first day of absence). Fixed term exclusions do not have to be for a
continuous period.

- Permanent Exclusion. In the most serious cases, it may be necessary to permanently exclude a child from this
school. The decision to permanently exclude is never taken lightly and has to be ratified by the governing body

Monitoring

The Headteacher is responsible for monitoring the effectiveness of this policy on a regular basis and for reviewing the
policy annually in partnership with staff and the Governing Body. Consistency of use will, therefore, be monitored
informally throughout the year, during lesson drop-ins, pupil voice and learning walks. We will use behaviour data on
CPOMS to assess and monitor school wide behaviour each term. Children with a significant patterns of behaviour will
meet a member of the leadership team to offer additional support. Parents will be contacted to discuss how they can
support the school and their child. We will regularly review provision for learners who fall beyond.

13
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